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Who We Are

Leading IT services provider Nuevera
Infotech Private Limited is dedicated
to helping people identify and nurture
their abilities.

Our goal is to help people realise their
full potential by helping them enhance
their skills and finding them jobs.

Our business has quickly expanded to

rank among the top global suppliers of
IT services.




We at Nuevera work on a value-based system where every failure is our
failure and every success is our success. As the founder and CEO of
Nuevera Infotech Pat Ltd, it brings me a great deal of joy and satisfaction
to welcome you to our family.Our goal is to create elite leaders who can
lead the world to greater heights where every new beginning begins.

Our fellow students have potential that they themselves are unaware of,
and we work to help them realise that potential, develop it, and bring their
best selves forward for a brighter tomorrow.

No child will ever be abandoned or neglected, that much
I can guarantee.

Al e

Hemanth Niranjan

Chief Executive Officer




Nuevera Infotech Private Limited is a leading IT services provider, dedicated to
helping people explore their passions and maximize their potential. Our mission is
to empower individuals to achieve their full potential through skill development and
job consulting.

Nuevera Infotech Private Limited has grown exponentially to become one of the
world’s leading IT services providers. We provide real-time projects and job
consulting services to individuals aged 18 years and above. We also offer
customized training programs to match our client's individual needs and goals.

At Nuevera Infotech Private Limited, we are committed to helping people achieve
their goals and dreams. We strive to create an environment of trust, loyalty, and
collaboration. We are dedicated to helping our clients reach their full potential, and
we are proud to be the partner of choice for many individuals.




Business consultant

Project Management Consultant
Start-ups Management

Corporate talks
Website Development




As a business consultant, we aid in our partner company's
exponential growth and expansion as well as assist in problem-
solving. saving their clients' time, managing resources, and
boosting sales

« Analytical Capabilities: Consultants are skilled at analysing complex business
problems, collecting and interpreting data, and identifying patterns and trends.
They can deconstruct complex problems into manageable components and
devise effective solutions.

« Communication Skills: A business consultant must be able to communicate
effectively. They should be able to express their ideas clearly, present complex
information in a concise and understandable manner, and actively listen to
clients in order to understand their needs and concerns. Problem-Solving
Orientation: Business consultants are skilled problem solvers. They have a
systematic approach to diagnosing problems, identifying root causes, and
developing innovative solutions. They are comfortable working with ambiguity
and finding creative ways to overcome challenges.
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Client Focus: A business consultant must be client-focused. They place
a premium on comprehending the client's goals, objectives, and unique
circumstances. They tailor their advice and recommendations to the
client's specific needs and constraints.

Adaptability: Consultants work with a wide range of clients and
industries, and they must be quick to adapt to new environments and
challenges. They take a flexible approach, are open to new ideas, and
can adjust their strategies as needed.

Ethical Conduct: Consultants conduct themselves with integrity and in
accordance with professional and ethical standards. They keep their
clients' information private, avoid conflicts of interest, and always act
in their client's best interests.

Ongoing Learning: The business landscape is constantly changing, and
a good consultant stays current on industry trends, technological
advancements, and business strategies. They are constantly learning in
order to improve their knowledge and skills.

Relationship Building: For a successful business consultant, strong
client relationships are essential. They build trust, build rapport, and
maintain long-term relationships. Consultants frequently rely on their
network to gain insights, collaborate, and leverage resources for their
client's benefit.



To design and implement solutions that relate to quality
or process improvements, we as project management
consultants perform the roles of a planner, advisor, and
project management team leader.

- Add Project Management Knowledge: A project management consultant has a
thorough understanding and knowledge of project management principles,
methodologies, and best practises. They are familiar with project management
software tools and are well-versed in industry-standard frameworks such as
PMBOK (Project Management Body of Knowledge).

. Effective Communication SKkills: A project management consultant must be
able to communicate effectively. They are adept at communicating project
goals, objectives, and requirements to stakeholders, eam members, and clients
in a clear and concise manner.
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Team Management and Leadership: Project management consultants
excel at leading and managing project teams. They are capable of inspiring,
motivating, and guiding team members to achieve project goals. They know
how to delegate tasks, resolve conflicts, and promote a collaborative and
productive workplace.

Analytical and Problem-Solving Skills: Project management consultants
are skilled at analysing complex project-related issues, identifying risks and
issues, and developing effective solutions. They can evaluate project
performance, identify bottlenecks, and propose appropriate corrective
actions because they have strong critical thinking skills.

Stakeholder Management: Successful project management consultants
are adept at effectively managing stakeholders. To ensure alignment and
support throughout the project lifecycle, they identify and engage key
stakeholders, understand their expectations, and communicate project
progress, risks, and benefits.

Business Acumen: Project management consultants must understand the
fundamentals of business and strategic alignment. When planning and
executing projects, they consider the larger organisational goals,
constraints, and priorities, ensuring that project outcomes contribute to
the business's overall success.




As startup management, we manage startup documents,
assist startups with entity registration, and foster and
support their growth in this competitive environment so
they can make a difference.
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Entrepreneurial Mindset: Startup managers possess an entrepreneurial mindset,
which includes a strong drive, passion, and determination to succeed. They are
comfortable taking calculated risks, embracing innovation, and thinking outside the
box.

Adaptability and Agility: Startups often face rapid changes and uncertainties.
Startup managers are highly adaptable and agile, able to quickly adjust strategies,
plans, and operations based on market feedback, customer needs, and emerging
opportunities or challenges.

Vision and Strategic Thinking: Successful startup managers have a clear vision for
the company's future. They develop and articulate a compelling strategy to achieve
their goals, setting the direction for the team and aligning efforts towards a shared
vision.

Strong Leadership: Startup managers are effective leaders who inspire and motivate
their teams. They lead by example, foster a positive and inclusive work culture, and
provide guidance and support to team members. They empower their employees to
take ownership and make decisions.

Resourcefulness: Startups often operate with limited resources, and managers must
be resourceful in finding creative solutions. They are adept at leveraging available

resources, building strategic partnerships, and making the most of their networks.

Multidisciplinary Skills: Startup managers often wear multiple hats and handle
various aspects of the business. They have a broad skill set that encompasses areas
such as finance, marketing, operations, sales, and product development. They
understand the interdependencies between different functions and can make
informed decisions across the organisation.
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Strong Communication: Effective communication is crucial in startup
management. Managers need to clearly communicate the company's vision, goals,
and expectations to the team. They also need to be skilled at conveying the
startup's value proposition to investors, partners, and customers.

Problem-Solving Orientation: Startup managers excel at problem-solving. They
have a proactive approach to identifying and addressing challenges, whether it's
related to product development, market positioning, funding, or operational
efficiency. They are resourceful and innovative in finding solutions.

Networking and Relationship Building: Startup managers understand the
importance of networking and building relationships. They actively engage with
industry peers, mentors, investors, and potential partners. They leverage their
network to gain insights, seek advice, and open doors for collaboration and
growth opportunities.

Resilience and Persistence: Startups face numerous obstacles and setbacks along
their journey. Startup managers possess resilience and persistence, staying
committed to their vision and goals despite challenges. They learn from failures,
adapt, and keep pushing forward

Helping in documentation Y our Startup Management with Effective
Documentation Assistance. Discover how efficient documentation assistance can
empower your startup management process. Learn valuable tips and techniques
for creating comprehensive and organized documentation that enhances
productivity and fosters growth.

Registration This recognition enables the startups to avail benefits like access to
excellent high-quality property offerings and assets, rest in public procurement
norms, self-certification below labour and surroundings legal guidelines, easy
winding of employer, get entry to Fund of Funds, tax exemption for three

consecutiveyearsand tax
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« Incorporation Streamline Y our Business Setup with Professional Incorporation
Services. Discover how professional incorporation services can help you navigate the

complexities of business formation and ensure a smooth and efficient process. Set
your company up for success with expert guidance and support.

. Investment plans Small businesses want additional finance at key points of their
improvement. Startup investment and raising capital to develop to the following
stage as it's miles very essential to have a proper funding plan. Securing any
investment hurries up your business decisions by way of boosting your bank
balance. As we convey up a proper plan according to the marketplace and make all
researchers aware and train strategic investment plans.

. Finance assistance Finance can help Businesses with more than one function. It
should vary from enhancing operating capital, expansion, buying a new property,
replenishing an inventory, hiring an extra group of workers, or refinancing to repay
current debt. Financial help refers to the help an enterprise gives in buying its
personal shares. It may additionally consist of help in the purchase of the shares of
its retaining organizations If the Company's goal and vision are clear with a unique
set of project ideas we also have angel investors with us who can assist their
commercial enterprise develop greater in the market.

. Product Market fit test It can be classified as the bar level which determines the
product’s market want. Whether your product satisfies the market, in which it

stands and what are its increased possibilities. You can constantly roll out a very
good product inside the marketplace when you have accomplished proper
evaluation. Here the team of Nuevera officially analysis how fit the product is when
it is live in the market and assumes the circumstances positively by providing key
factors for sustainability in the market.




We provide corporate presentations where we explain the
vision and mission of the company, assist participants in
identifying their areas of passion and interest, and assist
them in determining what needs to be done to advance
their careers and maintain their skill sets.
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Leadership and Management: Leadership principles and management strategies are
frequently discussed in corporate settings. They cover topics like effective
communication, decision-making, team building, conflict resolution, and employee
motivation. The goal is to assist individuals in becoming more effective leaders and
managers in their respective roles.

Innovation and Creativity: Innovation and creativity discussions encourage people
to think outside the box, challenge conventional wisdom, and come up with creative
solutions to business problems. They investigate methods for fostering an
innovative culture and embracing change in order to remain competitive in the
corporate world.

Personal and Professional Development: Corporate talks place a strong emphasis on
personal and professional development. They offer advice on setting and achieving
goals, developing resilience, effectively managing time, increasing productivity, and
maintaining work-life balance.

Communication and Presentation Skills: Effective communication is critical in the
business world. This category of talks focuses on improving verbal and nonverbal

communication skills, active listening, persuasive speaking, and delivering powerful
presentations. They provide techniques for engaging and influencing others through
clear and concise communication.




Emotional Intelligence and Interpersonal Skills: Emotional intelligence and
interpersonal skills are frequently discussed in corporate talks, emphasising their
importance in building relationships, resolving conflicts, and effectively
collaborating. They look at topics like empathy, self-awareness, trust building, and
effective networking.

Resilience and Overcoming Obstacles: Dealing with obstacles and setbacks is an
important aspect of corporate life. Resilience and overcoming adversity talks
provide strategies for recovering from failures, managing stress, and maintaining a
positive mindset in the face of adversity.

Ethics and Corporate Social Responsibility: Corporate talks may touch upon ethical
considerations and corporate social responsibility. They discuss the importance of
ethical behavior, integrity, and social impact in business decision-making. They also
explore sustainability, environmental responsibility, and philanthropy.

Diversity and Inclusion: Diversity and inclusion discussions raise awareness and
understanding of different cultures, backgrounds, and perspectives in the workplace.

They emphasise the importance of diversity and inclusion in fostering innovation,
creativity, and a sense of community.




For all e-commerce-based domains, simple websites,
dynamic websites, and interactive websites, we offer web
development services. In addition, we offer chat bot
automation and video bot automation to improve the
user experience and increase lead generation.
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HTML and CSS: Learning the foundational languages of HTML (Hypertext
Markup Language) and CSS (Cascading Style Sheets) is typically the first step in
website development. HTML is used to structure a web page's content and elements,
while CSS is used to define its appearance and style.

JavaScript: JavaScript is a programming language that is used to enhance websites'
interactivity and dynamic functionality. Developers can use it to create interactive
forms, perform client-side validations, handle events, and generate dynamic content
for web pages.

Responsive Design: As the use of mobile devices grows, teaching responsive design is
becoming increasingly important. It entails designing and coding websites to adapt
and provide an optimal viewing experience across a variety of screen sizes and
devices, while also ensuring usability and accessibility.

Web Development Frameworks: Web development frameworks such as React,
Angular, or Vue.js are commonly taught to streamline and improve the development
process. These frameworks offer pre-built components, libraries, and tools to help
simplify and speed up web development.

Backend Development: Server-side programming, data management, and integration
with databases and external APIs are all part of backend development. Learning
programming languages such as Python, PHP, Ruby, or Node.js is essential for
developing server-side logic and implementing website functionality.
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Database Management: Websites frequently necessitate the storage and retrieval of
data, such as user information, product specifications, or blog posts. Understanding
and using databases such as MySQL, PostgreSQL, and MongoDB is essential for
data storage, retrieval, and management.

Security Best Practises: Website security is an important aspect of development.
Teaching security best practises such as input validation, protection against common
attacks (e.g., cross-site scripting and SQL injection), and secure authentication and
authorization helps to ensure the integrity and protection of websites and user data.

Website Performance Optimisation: Website performance has an impact on both
user experience and search engine rankings. Teaching techniques such as code
optimisation, image optimization, caching, and minimizing HTTP requests aids
developers in creating fast-loading and efficient websites.

User Experience (UX) and User Interface (UI) Design: While website development
primarily focuses on technical aspects, teaching the fundamentals of UX and Ul
design is critical. Understanding user behaviour, wireframing, prototyping, and
usability testing all aid in the creation of intuitive, visually appealing, and user-
friendly websites.




———————————————

WU W SYPTR. SE-

« INTERNSHIP
« COLLEGE STUDENTS TRAINING
« JOB CONSULTANCY




Industry-specific knowledge: Interns gain an understanding of the industry they
are working in, including its trends, challenges, and key players. They learn about
the products, services, or processes relevant to the organization they are interning
with.

Technical skills: Internships provide an opportunity to develop technical skills
related to the field of work. For example, interns in a software development
internship may learn programming languages, software development
methodologies, and tools commonly used in the industry.

Practical application of theoretical knowledge: Interns have the chance to apply the
theoretical knowledge they acquired in their academic studies to real-world
situations. This helps them understand how concepts and theories are
implemented in practical scenarios.

Teamwork and collaboration: Interns learn to work effectively as part of a team.
They gain experience in collaborating with colleagues, communicating ideas, and
coordinating efforts to achieve common goals.

Professional communication: Interns develop their professional communication

skills, both written and verbal. They learn to effectively express ideas, ask
questions, and present information in a professional manner.




Problem-solving and critical thinking: Internships often present interns with
real-world challenges that require problem-solving and critical thinking
skills. They learn to analyze problems, identify potential solutions, and make
informed decisions.

Time management and organization: Interns learn to prioritize tasks, manage
their time effectively, and meet deadlines. They gain experience in handling
multiple responsibilities and juggling different projects.

Networking: Internships provide opportunities for interns to network and
build relationships with professionals in their field. They can attend industry
events, interact with colleagues, and seek mentorship from experienced
professionals.

Professionalism and work ethic: Internships help interns develop a strong
work ethic and professionalism. They learn about workplace norms,
etiquette, and the importance of reliability, punctuality, and integrity.

Self-confidence and adaptability: Through the challenges and experiences
encountered during internships, interns gain self-confidence in their abilities.
They learn to adapt to new environments, handle unfamiliar tasks, and
embrace new technologies or processes.
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Do you find it difficult to know where to start, how to
progress, or how to get ready? Don't worry; Nuevera is there
for you. To raise their morale, boost their self-confidence,
and develop their dealing with HR and negotiating skills, we
hold workshops on various training topics and the soft skills
that are necessary. We also perform mock interviews.

« Technical Training: I'T companies often offer comprehensive technical training to
college students, covering various aspects of software development, programming
languages, database management, networking, cybersecurity, and other relevant
areas. This training equips students with practical skills required in the industry.

- Mentorship: College students may be paired with experienced professionals who act
as mentors. Mentors provide guidance, support, and industry insights to help
students navigate their training period effectively and develop a deeper
understanding of their chosen field.

- Project Assignments: Students are typically assigned to real-world projects within
the company. This allows them to gain hands-on experience and apply the
knowledge acquired during their training. Working on projects helps students
understand the project lifecycle, collaborate with teams, and solve real problems.
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Workshops and Seminars: I'T companies often organize workshops and
seminars to educate students about emerging technologies, industry trends,
and best practices. These events provide opportunities for students to learn
from experts, network with professionals, and stay updated with the latest
advancements in the IT field.

Soft Skills Development: In addition to technical skills, I'T companies may
also focus on developing students' soft skills. Training programs may
include sessions on communication, teamwork, problem-solving, time
management, and presentation skills. These skills are crucial for success in
the professional world.

Internship Opportunities: Some I'T companies offer internship
opportunities as part of their college student training programs.
Internships provide a longer-term engagement, allowing students to work
on more substantial projects and gain deeper industry experience. They
may also lead to potential employment opportunities after graduation.

Career Guidance: IT companies may provide career counseling and
guidance to college students, helping them understand different career
paths within the IT industry. This includes resume building, interview
preparation, and advice on professional development.




What else, aside from employment, do you require?

Naturally, we also provide you with consulting! We offer
employment consulting to all of our students as part of our
services, and don't forget that after they secure a job, a surprise is
in store for them.

There will be periodic surprises disclosed!




Talent Acquisition: Job consultancy companies assist employers in locating
qualified applicants for their open positions. To find and draw in qualified
candidates, they work with businesses to understand their hiring needs, job
specifications, and corporate cultures.

Candidate Sourcing: To find candidates, job consultancies use a variety of
tactics and channels. This entails posting job openings online, looking through
their database of potential applicants, utilising professional networks and
online job portals, and engaging in proactive candidate outreach.

Consultancies typically carry out a preliminary screening and evaluation of
applicants. To make sure that candidates meet the job requirements, they
examine resumes, conduct interviews, evaluate skills and qualifications, and
check employment history and references.

Placement: Job consultants work to match applicants with positions that suit
them. They evaluate the preferences, professional aspirations, and skill sets of
candidates before recommending them for suitable positions within client
organisations. By organising interviews, negotiating offers, and helping with

onboarding, they streamline the hiring process.



« Industry Knowledge: Job consultancies keep up-to-date knowledge of market
dynamics, talent requirements, and industry trends. They offer insightful
information on market conditions, wage trends, skill requirements, and
opportunities for career advancement to both employers and job
seekers.Resume/CV Guidance: Job consultancy firms offer guidance to job
seekers in optimizing their resumes or CVs to highlight their skills and
experience effectively. They provide recommendations on formatting, content,
and tailoring resumes to specific job roles or industries.

Interview Preparation: Consultancies frequently coach and prepare candidates
for interviews. This includes advice on proper interview technique, typical
interview questions, behavioural evaluations, and methods for skillfully
showcasing qualifications.

Support During Negotiations: Job consultants assist Both candidates and
employers during salary and contract discussions. They help both parties come
to a mutually agreeable agreement by offering advice on market rates and
compensation packages.

Ongoing Support: After the placement process, job consultancy firms frequently
continue to communicate with candidates and employers. They might offer
post-placement assistance, follow up with applicants for feedback and
performance reviews, and deal with any problems that might come up
throughout the hiring process.




TECHNICAL DEPARTMENT
DEVELOPMENT DEPARTMENT
MARKETING DEPARTMENT
CREATIVE DEPARTMENT




Internships in the Technical Department allow students to learn about and
contribute to all aspects of product development. Students gain firsthand

experience in the design and development process by working closely with
experienced engineers and scientists during their internships. They also learn about
the most recent industry technologies and practices. Internships in the Technical
Department are highly competitive and are available to students studying

engineering, science, or a related field.

App development

Game development

website development
artificial intelligence

data analyst



The Development Department at a company is in charge of the growth of the
company. This is done through research and analysis of the company's current
state, projections for the future of the company, and developing plans and projects
to help the company reach its goals.

The Development Department is made up of many different teams, each with their
own focus and area of expertise. One team may be focused on market research,
while another team may be focused on developing new products.

Business management

project development
H R management
market research




The marketing department of any company is responsible for a wide range of tasks,
from planning and executing marketing campaigns to analyzing customer data and
developing new marketing strategies. Marketing interns play an important role in
supporting the marketing team in these tasks. Marketing internships are a great way
to get started in the field and learn about the various aspects of marketing. They also
provide an opportunity to build your skills and network with professionals in the
industry. If you are interested in pursuing a career in marketing, then a marketing

internship is a great place to start

¥ . Social media marketing
 Digital Marketing
« SEO analytics



The Creative Department provides opportunities for hands-on experience in all
aspects of the advertising and marketing industry. We offer internships to college
juniors and seniors who are interested in a career in advertising, marketing, public
relations, or graphic design. Our internships are designed to give students the
opportunity to learn about the industry and gain practical experience in their field
of interest. Interns will work closely with a mentor in their department and will be
given assignments that are relevant to their skills and interests. We are currently
accepting applications for our internship program.

« Content Writing
« Graphics Designing




When colleges collaborate with corporate companies, there are several benefits that

both parties can gain:

Enhanced Curriculum: Collaborating with corporate companies can help colleges
stay updated with the latest industry trends and demands. This enables them to
design and deliver programs that are more relevant and aligned with the needs of
the job market. Corporate input can provide insights into emerging technologies,
industry best practices, and real-world case studies, enriching the curriculum.

Industry-Relevant Skills: Partnering with corporate companies allows colleges to
bridge the gap between academia and industry. By incorporating industry
professionals as guest lecturers, mentors, or advisors, students can gain exposure
to practical knowledge and develop the skills required by employers. This helps
graduates become job-ready and increases their employability.

Internship and Job Opportunities: Collaborations with corporate companies
often lead to internship programs, cooperative education experiences, or job
placements for students. These opportunities provide students with valuable
hands-on experience, exposure to work environments, and networking
opportunities. It also helps colleges establish strong relationships with
employers, increasing the chances of future job placements for their graduates.

Research and Development Funding: Corporate collaborations can provide
financial support for research projects and infrastructure development within
colleges. Companies may sponsor research initiatives, provide grants, or invest in
specialized laboratories and equipment. This funding can lead to cutting-edge
research, technological advancements, and innovation within the college.




. Professional Development for Faculty: Interactions with corporate professionals
can offer faculty members opportunities for professional development. They can
attend industry conferences, workshops, and training sessions, enabling them to
stay updated with the latest practices and bring that knowledge back to the
classroom. This enhances the quality of education and promotes a culture of
lifelong learning among faculty.

Networking and Partnerships: Collaborating with corporate companies helps
colleges expand their network and establish partnerships with industry leaders.
This can lead to joint initiatives, research collaborations, exchange programs, and
knowledge sharing. It opens doors for further collaborations and enhances the
reputation of the college within the industry.

Financial Support and Sponsorships: Corporate collaborations can provide
financial support to colleges through sponsorships, donations, or endowments.
These funds can be utilized for scholarships, infrastructure development, student
programs, or faculty resources. Such financial support helps colleges improve
their facilities and offerings, benefiting the entire student body.

Digital Promotion and Website enhancing : As having a Corporate Collaboration
we will be Marketing about the colleges which are in collaboration with us and
also perform Campaigns , Digital Promotions to increase students level and
admission with quality. Our team will be completely evolved in handling your
entire website modifying according to market and updating it along with its
Social Media.

All these benefits can increase the level and quality of College in the educational sector being the

College which provides education along with Corporate enhancement and trainings to improve students

intellectual skills. We will always make sure to fulfil your requirements from us.




Knowledge Acquisition: Courses aim to provide students with a foundational
understanding of the subject matter, including theories, concepts, principles, and
facts relevant to the field of study.

Skill Development: Courses focus on developing specific skills related to the
subject area. These skills can include critical thinking, problem-solving, data
analysis, communication, research, technical proficiency, creativity, and
teamwork, among others.

Practical Application: Many courses emphasize the practical application of
knowledge and skills. This can involve hands-on exercises, projects, case studies,
simulations, and real-world examples to help students bridge the gap between
theory and practice.

Curriculum Structure: Courses are structured with a curriculum that outlines the
topics to be covered, the sequence of learning, and the expected learning
outcomes. The curriculum provides a framework for the course and ensures that
students receive a well-rounded education in the subject area.

Assessment and Evaluation: Courses typically include assessments to evaluate

students' understanding and mastery of the material. These assessments can take
various forms, such as exams, quizzes, projects, presentations, papers, or
practical demonstrations. They provide feedback to both students and
instructors on the progress and effectiveness of the learning process.




Learning Resources: Courses often provide learning resources such as textbooks,
lecture notes, online materials, reference materials, and multimedia resources to
support students' learning and provide additional information and context.

Interaction and Collaboration: Courses encourage interaction and collaboration
among students and between students and instructors. This can be facilitated
through class discussions, group projects, teamwork, online forums, and office
hours, promoting a dynamic learning environment and the exchange of ideas.

Ethical Considerations: Many courses address ethical considerations relevant to
the subject area. This can involve discussions on professional ethics, responsible
conduct, legal and regulatory frameworks, and ethical decision-making
processes.

Continuous Learning: Courses often promote a mindset of continuous learning

and encourage students to develop skills for self-directed learning. This involves
fostering curiosity, critical thinking, and a desire to stay updated with the latest
advancements and developments in the field.
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WE HAVE OUR SUPER TRENDY
SOFTSKILLTRAINING

Soft skills are a set of personal attributes, communication abilities, and social
competencies that enhance an individual's interactions, relationships, and overall
effectiveness in both personal and professional settings. While technical skills are
crucial for specific job roles, soft skills are equally important for success in any field.

Soft skill training aims to develop and refine these essential skills, empowering
individuals to become more adaptable, collaborative, and effective in their personal
and professional lives. Through targeted training programs, participants can
enhance their communication, leadership, problem-solving, teamwork, time
management, emotional intelligence, and other vital skills.

The benefits of soft skill training are numerous. It can boost individual
performance, improve relationships and collaboration among team members,
enhance customer service, and foster a positive work environment. Soft skills are
particularly valuable in today's rapidly changing and interconnected world, where
effective communication, emotional intelligence, and adaptability are essential for
success.

At NUEVERA INFOTECH, we specialize in providing comprehensive soft skill
training programs tailored to meet the unique needs of individuals and
organizations. Our expert trainers have extensive experience in delivering engaging
and interactive workshops, seminars, and coaching sessions that help participants
develop their soft skills and reach their full potential.
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Our training programs cover a wide range of soft skills, including but not limited to:
« Communication Skills: Enhancing verbal and written communication, active
listening, and presentation skills.

. Leadership and Management Skills: Developing leadership qualities, decision-
making abilities, and team management skills.

- Emotional Intelligence: Understanding and managing emotions, building
resilience, and fostering positive relationships.

- Time Management and Organization: Optimizing productivity, setting goals,
prioritizing tasks, and managing time effectively.

« Conflict Resolution and Negotiation: Developing strategies for resolving
conflicts, managing difficult conversations, and negotiating win-win solutions.

- Teamwork and Collaboration: Building effective teams, promoting cooperation,
and fostering a collaborative work environment

« Problem-Solving and Critical Thinking: Cultivating analytical thinking,
innovative problem-solving approaches, and decision-making skills.

Our training programs are designed to be interactive, engaging, and practical, with a
focus on real-life scenarios and case studies. Participants will gain valuable insights,
learn practical techniques, and acquire the tools needed to apply their new skills in
various personal and professional situations.




Investing in soft skill training can significantly impact individual and organizational
success. It equips individuals with the skills necessary to navigate challenges,
communicate effectively, build strong relationships, and adapt to changing
environments.

Ultimately, it contributes to personal growth, career advancement, and the overall
success of businesses and organizations.

Join us at NUEVERA INFOTECH for our soft skill training programs and unlock
your potential to excel in both your personal and professional endeavors.

Contact us today to learn more about our training offerings and how they can
benefit you or your organization.

Remember, in today's competitive world, having strong soft skills can be the key
differentiator that sets you apart and propels you towards success.




In a nutshell, that's an outline of the business, but once you hire us, we can guarantee that you
won't hire anybody else.

We are eager to work with you and welcome you into the NUEVERA FAMILY.

Thanks a lot.
NUEVERA INFOTECH PVTLTD

+91 90199 78859
+91 95034 35167
connect@nueverainfotech.com

Connect with us
- www.nueverainfotech.com
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